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From 1 February 2009

The limit on the amount of the compensatory award for unfair dismissal has
increased to £66,200.

The maximum amount of “a week’s pay” for the purpose of calculating a redundancy
payment or for various awards (including the basic or additional award of
compensation for unfair dismissal) has increased to £350.

The maximum statutory redundancy pay and basic award in unfair dismissal
awards has increased to £10,500

From 1 April 2009

Statutory holiday entitlement increases to 5.6 weeks per annum (i.e. 28 days for
a full time worker).

From 5 April 2009

Statutory sick pay increases to £79.15 per week.

Statutory maternity, paternity and adoption pay increases to £123.06 per week.

If you require any advice or assistance about an employment matter,
please contact Deborah Driscoll in our Dispute Resolution Department.

Disclaimer

The content of this article is intended for general information purposes only and is not a substitute for
specific advice. It is based upon our understanding of the legal position as at May 2009 and it may be
affected by subsequent changes in the law. We cannot accept responsibility for any loss as a result of acts
or omissions taken in respect of this article.



